Presented to the 3/18/25 Assembly
Drafted 3/12/25

The Synod of the Covenant

Presbyterian Church (U.S.A.)
Terms of Call

Associate Executive for Racial Justice

Note: The following figures are annual and will be pro-rated for the time the associate

serves in 2025.

Salary and Housing: $80,000
Salary: TBD (to be clarified at May ’25 Assembly)
Housing: TBD (to be clarified at May ’25 Assembly)

SECA: 7.65% of salary and housing, or $6,120

Full Board of Pensions (Covenant Plan) $19,569 - $21,610
Medical (employee + children) $11,569 (EPO) - $13,610 (PPO)
Pension + Death/Disability + Temporary Disability $8,000

Medical Reimbursement $1,200
Telephone Reimbursement $1,440
Continuing Education $3,000
Professional Expense $1,000

Vacation 20 days
Continuing Education 10 days

Note: The following is a one-time benetfit, not pro-rated based on time served in 2025

Documented Moving Expenses up to $15,000, plus tax coverage of additional 20%, up to $3,000,
for a total of up to $18,000

In addition to these listed, the associate will also receive all other benefits described in the Synod

of the Covenant Personnel Manual.
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