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Context

This report summarizes major events and activities since the Administrative Commission’s
report dated February 4, 2025.

AC Personnel Change

Rev. Barry W. Chance, General Presbyter & Stated Clerk for Eastminster Presbytery, was
appointed to the Administrative Commission. The AC would welcome additional appointees.

Overview

The Synod of the Covenant’s Presbytery of Detroit Administrative Commission (AC) previously
asserted, in its request for Original Jurisdiction approved by the Synod of the Covenant, that “...the
disorder within the Presbytery of Detroit (PoD) is pervasive, intertwined, and appears to affect
virtually every aspect of the PoD. The disorder affects the body in multiple ways”. The AC also
noted that evidence of disorder has been present for many years within the PoD.

We are seeing some tentative improvements in some areas, and we recognize some members are
quite anxious that jurisdiction be returned. Still, the embeddedness of the disorder means that
the AC needs to not only restructure several leadership areas, but more clearly define their work
and relationships with other leadership areas, and populate them. There is still a lot of work to
do, and even more when the need to support the healing of past wounds is considered

Activities of the Administrative Commission February through April
Benchmarks for Returning Jurisdiction

The Synod AC has determined that before jurisdiction can be returned to the presbytery, the
following benchmarks must be achieved, which it has been working on during this period
(the status of completing those objectives is shown after each):

1. Training for Presbytery of Detroit for respectful communication practices and
boundaries (in process).

2. Evaluation and reflection on the work of the Center for Jubilee Practice and next
steps communicated to the Presbytery (in process—see below).



3. Presbytery and Committee Structure
a. Approved, communicated and launched (in process).

b. Clarification of the roles of Council/Coordinating Cabinet/Roundtable and
Trustees (in process)

c. Purpose, direction and focus of the Anti-Racism Team (in process)
4. Identified Staffing Model with Job Descriptions (in process)
5. Committee formed for New EP/Co-EP/ Search (not begun)
6. Completed Manual of Operation with all Policies
a. Table of Contents (in process)
b. Standing Rules (in process)
c. Personnel Policy (Approved)

d. Finance, Investment and Funding Policies (to be reviewed by committees as
they continue their work) (in process)

Trustees/Financial Management

As reported previously, the AC dissolved the Board and created four committees to deal with
the financial work of the presbyteries:

e Budget and Finance
e Property and Loans
e Investments

e  Q(rants

Each of these committees has been staffed with two people from outside the Presbytery of
Detroit but from within the Synod of the Covenant, who will help the committees envision their
work differently and more effectively than the POD’s entrenched models. Each has begun their
work. In the meantime, the AC continues to function as the Board of Trustees for the presbytery.

Racial Justice Work

The AC has contracted with the Center for Jubilee Practice, run by Rick Ufford-Chase and
Ashley DeTar Birt, to work with the Presbytery of Detroit on the racial aspects of the disorders
therein. In coordination with Leslie Mott, Temporary Presbytery Executive, and Stated Clerk
Melissa Allison, as well as the newly elected moderator and vice-moderator of the POD, they
are currently designing the process for their work.



Presbytery Structure and Staffing

TEP Leslie Mott and Stated Clerk Melissa Allison have been engaged in communications with
the Presbytery’s Strategic Planning Committee regarding structure and staffing. The AC has
reviewed the committee’s work, and is meeting with them on May 14™ as part of the committee’s
regular meeting.

Ongoing Work; Ongoing Issues

TEP Leslie Mott and Stated Clerk Melissa Allison continue to be actively involved with
churches, pastors and other leaders, and committees/commissions within the presbytery. They
bring listening ears and open hearts to their interactions within the presbytery, not least by
putting together opportunities for people within the presbytery to gather in person for worship,
education, and fellowship. These gatherings continue to be very well received.

Nominating

To facilitate staffing the committees already formed and those to be formed, the AC voted to
move forward to create a presbytery committee on representation and nominations.

Personnel

CRE Elizabeth Ngare, Calvary Ann Arbor, was hired as the presbytery’s Hunger Action
Enabler, beginning in April 2025.

EEOC Charge of Discrimination

Work is continuing with respect to the Equal Employment Opportunity Commission (EEOC)
Charge of Discrimination filed by Charon Barconey. The AC is working closely with our
attorney, Faith Whitaker of Dinsmore Shohl, to respond to this claim. Mediation of the charge
was unsuccessful. Ms. Barconey has received a “right to sue” letter but has not yet filed a
lawsuit.

Actions Taken by the Administrative Commission
February 6:
A motion for Strategic Planning to resume their work was approved.

A request from the TEP for Continuing Education (carried over from 2024) for February 24-
27,2025, was approved.

A request from the TEP for vacation March 24-31, 2025, was approved.

Motion to amend the function, powers and responsibilities of the administrative commission
appointed to St. James Presbyterian Church of Redford, Michigan was approved.

Motion to appoint the Rev. Charles Sadler III to the Administrative Commission for St. James
Redford was approved.



The Stated Clerk for the Presbytery of Detroit reported that on February 3, 2025, a letter was
received from Paul Bousquette, former pastor at Redford Presbyterian Church of Redford,
Michigan renouncing jurisdiction of the Presbyterian Church (USA) (per the Book of Order G-
2.0509.) This action was effective upon receipt. Mr. Bousquette was informed that per the
Book of Order (G-7.0302¢), because there was an open investigation regarding allegations of
financial impropriety with funds from Redford Presbyterian Church and Rainbow Village
Daycare, the nature of the alleged offense would be recorded in the minutes of the Presbytery
of Detroit. At the time that Mr. Bousquette renounced jurisdiction, an Investigating
Committee of the Presbytery had completed their preliminary review (D-7.1101) and was
conducting a full investigation (D-7.1103). The Investigating Committee had not yet reached
the conclusion of their investigation, therefore no charges were filed at the time Mr.
Bousquette renounced jurisdiction of the Presbyterian Church (U.S.A.).

February 20:
Adoption of the Personnel Manual was approved.

Pastor Elizabeth Ngare (Calvary, Ann Arbor) has tentatively agreed to serve as Hunger Action
Coordinator. [Working with Dawn, Tanya and former Coordinator Unah Matu-Ngare for
details about salary sources Salary plus PCUSA grant (application annually in June). Unah
was salaried, part time. POD paid $26, 976.62 plus 4 weeks vacation, PC(USA) Grant paid
$6300.00. Recommendation: that this be an hourly wage was approved.

Proposed Changes to the Book of Order

24-A amends F-1.0403 by adding gender identity and sexual orientation to categories
of those we welcome was approved.

24-B adds G-1.0104 to add other forms of corporate witness (e.g., worshiping
communities) to congregations was approved.

24-C amends G-2.0104b to add Historic Principles of Church Order and F-1.0403 to
subjects of examination was approved.

24-D amendsG-2.0504b changes maximum term of temporary relationships from 12 to
36 months was approved.

24-E amends G-2.0504b to prohibit non-disclosure agreements at the end of a
temporary pastoral relationship was approved.

24-F amends G-2.0610 to allow reasons for accommodations in the ordination process
to be kept confidential was disapproved.

24-G amends G-2.0901 to prohibit non-disclosure agreements at the end of a pastoral
relationship was approved.

24-H amends G-3.0106 to add “adults with vulnerabilities” to the required children and
youth protection policy requirement was approved.



24-1 amends G-3.0302d to eliminate the requirement of a concurrence from a second
presbytery for an overture to be sent to the General Assembly was approved.

24-J amends G-3.0501 to lower the thresholds for the number of commissioners to GA
each presbytery sends, and caps at 4 TE/4 RE commissioners was approved.

24-K amends D-7.0501 to add a requirement that the stated clerk report allegations of
abuse to civil authorities was approved.

24-L amends D-7.0902b to require administrative leave to be paid was approved.

24-M Episcopal-Presbyterian Agreement on Local Sharing of Ministries allows for
exchange of ministers within certain parameters was approved.

March 6:

Motion to move into executive session to include the members of the Administrative
Commission, Scott Clark from Travelers Insurance (Claims Adjuster), Melissa Allison, Leslie
Mott, Fran Lane- Lawerence and Faith Whitaker (Attorney) was approved. No action was
taken in executive session.

March 20:
No actions taken.
April 3:

Motion to cover the cost of Crossroads Training Event for May 31 for $10,000.00 was
approved.

Motion for the Investment Team to pursue a Request for Proposal to solicit proposals from
potential investment and banking firms to handle the investments of the Presbytery of Detroit
was approved.

April 17:

Motion to establish a Committee on Representation and Nominating for the Presbytery of
Detroit was approved. This committee will fulfill the Book of Order requirements and duties
for representation and nomination.

Motion for Dwight Walker to proceed in the process of transferring his ordination to the
PC(USA) and to proceed with scheduling his psychological assessment (with the cost borne
1/3 by the enrollee and 2/3 by the Presbytery of Detroit) was approved.”



Motion to enroll Nkrumah Hutson in the entry phase of the CRE training program, proceed
with scheduling his psychological assessment (with the cost borne 1/3 by the enrollee and 2/3
by the Presbytery of Detroit) was approved.”

Motion to adopt the “Certifying Policy for Ministers under the “Orderly Exchange of Ordained
Ministers of Word and Sacrament: A Formula of Agreement,” Ministers of Other
Denominations and Former PC(USA) Ministers Desiring Restoration to the Denomination”
was approved.

We thank you for and continue to solicit your prayers for discernment and wisdom,

Jeanne Gay, Moderator
Barry Chance

Alice McCollum
Robert Sullivan

Jim Wilson



